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About this book 
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AI-generated content may be incorrect.]This book is about our Reconciliation Action Plan.
We call it the plan. 
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AI-generated content may be incorrect.]Reconciliation means 
· We know what was done wrong in the past 


and 


· We work to make the future better. 




Our plan says how we will work with 
· Aboriginal
and
· Torres Strait Islander people.
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Aboriginal and Torres Strait Islander people are also called First Nations people. 
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AI-generated content may be incorrect.]The plan will help make our relationship with First Nations people better and stronger.
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We are the Julia Farr group
· [image: A black and grey logo
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· JFM Fund
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We do good for our workers and the community.



This means we
· include people with disability in our work
· [image: A hand making a gesture

Description automatically generated]want everyone to be safe 
· [image: ]make rules and laws better for people with disability
· make the community more inclusive
· make the community more accessible
· connect people with each other.

[image: ]What is in the plan



There are  4  parts of the plan. 
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1.   Relationships
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2.   Respect
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3.   Opportunities
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4.   Responsibility.
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We want to get to know 
· First Nations people
· First Nations places.
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We want to have more First Nations people
in our work.



We will do this by doing things like
· [image: A yellow star on a grid

AI-generated content may be incorrect.]learning 
· go to special events
· work with First Nations places
· [image: A blue circle with a white letter in it

Description automatically generated]share information at work.


[image: ]Respect
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[image: ]We want to learn more about First Nations 
· stories
· culture

and 
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· what safety means for them.
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· listen
· [image: A blue circle with a white letter in it

Description automatically generated]go to events 
· [image: A group of people sitting at a table

AI-generated content may be incorrect.]learn about how disability affects people
· share information 
· ask more First Nations people to join our work.
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We want to have more First Nations people 
work for us.
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We want to stop First Nations people from being treated unfairly.




We will do this by doing things like
· learning what safety means 
· checking our policies
· checking our workers understand our policies on how to treat people. 
· 

[image: Group 39, Grouped object]Responsibility
This means we do what we say we will do.
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AI-generated content may be incorrect.]We will do this by doing things like
· writing reports
· giving feedback
· [image: A group of people sitting at a table
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We have people to help us follow the plan. 
First Nations people are part of this team.
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· have a meeting each month
· [image: A person and person talking
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· share what they have learnt.
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[image: Ewa]Talk to Ewa if you have
· feedback
or
· questions
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(08)  8373  8387
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ewal@purpleorange.org.au
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We have used images from
· Mayer-Johnson
· [image: A checklist with check marks
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· The Noun Project.
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This book is based on our big plan
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You can find it on our website. 
https://inhousing.org.au/ 
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